Table 20367 (2026). How many Enrolled Nurses from the end of year intake remain

in the Advanced Choice of Employment talent pool to date, broken down by entries,
exits and net change since the pool opened?

EN Entry Points

Entry Point Number of Number of Number of Numbers of
ENs Entered ENs Employed | ENs Exited ENs remaining
in talent pool | through talent | talent pool: in talent pool

pool Other reasons

August 2025 99 28 13 58

Entry

Previous ACE 305 161 24 120

Notes:

Data extracted 25 May 2026.

Advanced Choice of Employment (ACE) Enrolled Nurses (EN) does not operate a
match process. It operates as an open-ended talent pool, with two to three entry
points each year. Applicants can remain in the talent pool for up to two years
from their entry point, until they gain employment or become ineligible.

ACE EN data is limited to the employment updates we receive from districts and
graduates.

ACE is only advised once a graduate has accepted an offer while in the talent
pool. ACE does not hold record on the number of offers made, declined, or the
number of applicants who may have received offers without accepting.

Other reasons for applicants exiting the Talent Pool include withdrawal due to
employment elsewhere, no reason being provided, reaching the end of eligibility
to remain in the Talent Pool, or failing the State Final Examination.

Employers continue to hire applicants from the talent pool when vacancies
arise.



